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Health Equity

• “Health equity the state in which everyone has a 
fair and just opportunity to attain their highest 
level of health (CDC)

• Inequities are reflected in differences in length of 
life, quality of life, rates of disease, disability,  
death, severity of disease and access to treatment





Inequity Kills

• Promoting justice and fairness within 
our profession and institutions, tackling 
equity requires an understanding of 
root causes of disparities



Inequity



Systemic bias





Poverty simulation







Reflection
The Poverty Simulation we did in-person truly showed me how the simplest 
things can be difficult for people living in poverty. During the simulation, I 
was a 19-year old single mother to a 1-year old. I had no job, just got evicted, 
and had barely enough money in EBT and food stamps. I had a boyfriend who 
worked full-time, which helped, but transportation cost a lot for work, and I 
had to make difficult decisions. When I went to pay rent, I used a 
transportation pass, only to realize that I didn’t have enough money to pay 
rent, so that was one pass wasted. I had no more money left in food stamps 
at the end of the month for food, so I had to use my own cash, but then I got 
robbed while counting my money. It put me in a difficult situation because I 
couldn’t afford more food after that. 
At the start of the simulation, I was stressed because I was figuring out how 
to split up the little money I had. However, by the end, I just felt like giving up 
because I had no money left, I knew I would be evicted again the next week, 
and I couldn’t feed my baby. It taught me the sad reality of some peoples’ 
lives.





Helping Students To:

• Recognize difference
• Analyze the space they occupy
• Be aware of how their social location inhibits/enables clients from 

discussing issues
• Seek other points of view
• Examine whether their response as a service provider takes into 

account multiple social identities of those they serve
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Developing a Social Determinants of Learning™
Framework: A Case Study

Nursing Education Perspectives

The Research Journal of the National League of Nursing

Developing a Social Determinants of Learning™ Framework: A Case Study

Carla D. Sanderson, Linda M. Hollinger-Smith, and Karen Cox

Nursing Education Perspectives 42(4):p 205-211, 7/8 2021.

https://journals.lww.com/neponline/Fulltext/2021/07000/Developing_a_Social_Determinants_of_Learning_.3.aspx
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90%

1910-1960

80%

1960 - 2010

70%

2010 - Today

D'Antonio, P., Whelan, J.C. (2009). Counting nurses: the power of historical census data. J Clin Nurs, Oct 18(19):2717-24. 

White Women as Average % of Total Nurses in U.S.



01
Nursing Education

The Future of Nursing: Leading Change, Advancing Health. (2011). Washington, DC: The National Academies Press.

Frey, William H. (2021). New 2020 census results show increased diversity countering decade-long declines in America’s white and youth populations: https://www.brookings.edu/research/new-
2020-census-results-show-increased-diversity-countering-decade-long-declines-in-americas-white-and-youth-populations.

40% of 
US population
identify as BIPOC 

17% of 
nurse faculty
identify as BIPOC 
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Prevalent sense of isolation and 
loss of self among 

nursing students from 
underrepresented backgrounds
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Clinical skills

Human relations skills
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Nursing Education

1910

2008

2012

2021
Cultural sensitivity

Population health

Diversity, equity, 
and inclusion

American Association of Colleges of Nurses (AACN) (2008). The Essentials of Baccalaureate Education for Professional Nursing Practice. 1-62.

American Association of Colleges of Nurses (AACN) (2021). The Essentials: Core Competencies for Professional Nursing Education Executive Summary. 1-2.
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Racism is a Public Health Crisis

Social 
health 

disparities

Environmental 
health 

disparities

Health inequities

Economic 
health 

disparities



BlackAsian Hispanic
Native 

American

2% 3% 4%
8% 10%

Percent reductions in 
quality-of-care disparities 

over the past 20 years
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Pacific 
Islander

Moy, E., Dayton, E., & Clancy, C. M. (2005). Compiling the evidence: the National Healthcare Disparities Reports. Health Aff (Millwood), 24(2), 376-387. 

Agency for Healthcare Research and Quality. (2021). National Healthcare Quality and Disparities Report.
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Center for Antiracism in Nursing 

Established in 2021

First center for antiracism solely 
devoted to nursing 

National hub for expertise 

dei.nursing.uw.edu
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UW School of Nursing
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UW School of Nursing

Transform nursing education

Promote community-partnered research

Support underrepresented students

Influence professional practice

Center’s Goals and Initiatives 
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Educational Equity

Form alliancesEducate 
equitably

Grow 
contributions 

and 
capabilities 

Grow 
opportunities

Social Equity

Jirwe, M., Emami, A., & Gerrish, K. (2015). Learning to Nurse in a Multicultural Society – The Experiences 
of Nursing Students in Sweden Journal of Nursing Care, 4(287), 2167-2168. 
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SDOL Framework

Community

Belonging

Understanding Upward mobility

Trust Lifelong learning

Sanderson CD, Hollinger-Smith LM, Cox K. (2021) Developing a Social Determinants of Learning™ Framework: A Case Study. Nurs Educ Perspect. Jul-Aug 01;42(4):205-211. 
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“As professionals whose practice 
is built on a culture of care, it is 

only right that nursing and 
health care education lead the 

way.” 
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